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Travers Smith Modern
Slavery Act Statement

Our aim is to provide the very highest quality of service whilst
ensuring that our business is conducted in an ethical way. We will
not tolerate any abuse of human rights within our business or
supply chain.

Al

December 2025

- As lawyers, we recognise our responsibility in promoting the rule of law. We achieve this by continually reviewing
~ and updating our own working practices and helping our clients to succeed in an increasingly regulated and

transparent commercial environment. Through our advice, we seek to support clients in operating in a compliant.
- and ethical manner.

BACKGROUND

Travers Smith LLP is one of the UK's leading independent law firms. We provide English law advice to a range of UK and
international clients. Our main office is in London, and we have a branch office in Brussels.

The firm operates as a limited liability partnership and is owned by our partners. Our Partnership Board makes
management decisions on behalf of the firm. This statement is published on behalf of Travers Smith LLP in line with the
Modern Slavery Act 2015 ("MSA"), and references to “we”, “us”, “our” or the “firm” are to that entity.

OUR SUPPLY CHAIN

As a professional services organisation that is office-based, we consider the risk of modern slavery, servitude, or human
trafficking existing within our business to be relatively low, although we acknowledge that the risk is greater in our
supply chain. The goods and services that we procure to enable the delivery of our legal services relate primarily to
professional services, property services, facilities management and maintenance, catering, and information technology.

To seek to minimise the risk of modern slavery, servitude, or human trafficking occurring in our supply chain, we adopt a
risk-based approach which seeks to evaluate key suppliers, using a bespoke procurement checklist, before we contract
with them. Through our Responsible Procurement Programme, we proactively seek to ensure that our supply chain
aligns with our values of transparency, fairness, and responsible practice. We track and report on various key
performance indicators to monitor progress on an annual basis.

Our Programme is closely aligned with 1SO 20400:2017, the international guidance standard for sustainable
procurement, and incorporates supplier engagement and risk assessment throughout the procurement lifecycle. This
includes the pillars of environmental, labour and human rights, ethics and sustainable procurement assessments;
externally verified scorecards {via EcoVadis); and routine procedures that promote continuous improvement and
accountability,

Our objective is to establish and maintain collaborative relationships with our suppliers, so that we can properly
understand any potential modern slavery issues facing them, and work with them to manage and address such risks.

We expect our suppliers to operate fair and ethical workplaces and adhere to our Supplier Code of Conduct, which is
published on our website {the "Code"). This outlines the standards expected when conducting business with Travers
Smith — including compliance with social and ethical responsibilities and all applicable laws. We review our Code annually

and continually seek to improve supplier awareness and contractual compliance.

Our Code and supporting contracts specifically address modern slavery, requiring suppliers to take active steps to
identify and address material human rights risks.
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Whilst our goal is to work with suppliers to ensure that they understand and can implement the expectations set out in
the Code, we reserve the right to end commercial relationships where suppliers do not achieve, or are unable to
demonstrate progress towards, the Code's requirements.

All suppliers above £25,000 annual spend are required to complete an ESG assessment at onboarding or contract
renewal, with enhanced requirements for suppliers in higher-risk jurisdictions, manufacturers, or those where prior ESG
assessments have indicated increased risks.

We partner with EcoVadis, an independent ESG ratings provider, to track supplier performance across four key themes:
environment, labour & human rights, ethics, and sustainable procurement.

Where risks or areas for improvement are identified, corrective action plans may be issued and monitored through the
EcoVadis platform. The firm routinely follows up with suppliers, and, where necessary, may conduct on-site audits.
Failure by a supplier to participate in, or respond constructively to, our assessment and improvement process may result
in the termination of the relationship.

We publish an annual Responsible Pr
objectives.

PRACTICES AND PROCEDURES

urement Programme, which reviews progress and is used to set and refine future

As part of our wider commitment to promoting ethical business practices, we have in place a variety of policies and
procedures that together address our approach to these issues:

« Anti-Bribery and Corruption Policy = Equality and Diversity Policy

s Speak Up Policy » Health and Safety Policy

» New Business Acceptance Protocol » Environmental Policy

« Harassment, Sexual Harassment and Bullying Policy « WorkinConfidence (an anonymous online

. . communications platform for reporting concerns
+ Grievance Policy P porting )

» Domestic Abuse Policy

We recognise the importance of continually improving our practices and procedures to ensure efficient ways of working
and alignment with the latest industry standards and we regularly make additions and amendments to the above policies
and to our Code.

We are an accredited member of the London Living Wage Foundation and all contracts relating to individuals working on
our behalf, whether engaged directly or subcontracted by our suppliers, contain a clause ensuring they receive, as a
minimum, the London Living Wage.

More generally, the firm is fully committed to promoting CSR. For more information on our CSR programme, please visit
the Corporate Social Responsibility page on our website.

IMPLEMENTATION

Together, our Workplace ESG Manager, Head of Procurement, Senior Management Team and Environment Action Group
take responsibility for implementing and monitoring progress against our MSA objectives. Our Risk and Compliance and
Procurement teams are responsible for ensuring that we work with suppliers who are aligned with our values.

Our MSA statement has been, and will continue to be, posted on the UK Government's Modern Slavery Database.
MONITORING AND REPORTING

If we become aware of an instance of modern slavery or human trafficking occurring in any of our supply chains, we will
work to resolve the issue through legitimate and proportionate procedures. We have procedures in place which are
designed to ensure any issues identified by a supplier in relation to modern slavery should be immediately reported to
the firm's Head of Procurement or Workplace ESG Manager.

In addition, our Speak Up and Grievance policies are communicated to everyone at the firm by way of internal news
stories. The policies are also published on our intranet. Furthermore, our WorkinConfidence platform allows all our
people to report suspected wrongdoing anonymously, in the knowledge that their concerns will be taken seriously and
investigated as appropriate, and that their confidentiality will be respected.
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More general issues arising in relation to the points outlined in this policy can be reported to the Sustainability
Committee (for internal purposes} or the Head of Procurement (where an issue is identified by a supplier),

TRAINING

New starters receive training on slavery and human trafficking as part of their induction programme. In addition, we
provide targeted slavery and human trafficking training sessions where appropriate.

A training hierarchy has been developed to ensure that, where there is the potential for greater risk of slavery and
human trafficking (e.g. whether due to sector or the jurisdiction in which suppliers or other associated third parties are
based), specific internal training is provided to equip people with the skills to effectively assess and manage that risk. To
enhance our training and awareness programme we are developing a new training video for publication on our intranet,
for all to reference as and when the need arises.

in addition to training our own people, we support a number of clients and industry bodies more generally on the
challenges posed by slavery, human trafficking and human rights abuse and compliance with the MSA. Our latest legal
briefings can be found on our website.

CONTINUAL IMPROVEMENT

We are committed to ongoing enhancement, of our Responsible Business Programme, strengthening supplier
éngagement, governance, and training. We will continue to foster a culture of sustainability, fairness, and respect for
human rights.

BOARD APPROVALS

Travers Smith LLP Partnership Board approved this statement on 11 December 2025,

@ Ce ot
e

Managing Partner
Travers Smith LLP

This statement is made pursuant to section 54(1) of the Modern Slavery Act 2015 and constitutes our firm's slavery and
human trafficking statement for the financial year ended 30 June 2024,

Next Review: December 2026

FOR FURTHER INFORMATION, PLEASE CONTACT

e e e

i lohn Buttanshaw - Paul Mullis
ﬁ Partner | Operational Risk & Environment | Co-Head : Workplace ESG Manager

of ESG & Impact paul.mullis@traverssmith.com

§ «
i g 2
v john.buttanshaw@traverssmith.com ‘ +44 (0) 7805 436703

+44 (0)20 7295 3606

10 Snow Hill | London EC1A 2AL | T: +44 (0)20 7295 3000 | F: +44 (0)20 7295 3500 | www.traverssmith.com

The information in this document is intended to be of a general nature and is not a substitute for detailed legal advice. Travers Smith LLP is a limited liability partnership registered in England and Wales
under number OC 2 and is auth d and regulated by the Solicitors Regulation Authority. The word "partner! ed to refer to a member of Travers Smith LL| st of the members of Travers
Inspection at our registered office and principal place of business: 10 Snow Hill London ECTA 2AL. Travers Smith LLP also operates a branch in Brussels
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